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Organizational Sustainability: We believe organizational strengthening is critical for sustainability. We invest
in continuous learning for our staff and board, and we support our nonprofit partners by investing in
capacity building.

Strategy Mindset: We are diligent in anticipating and responding to the needs of our community. We are
forward-thinking, responsive, and nimble in our grant-making.

Collaboration: We value relationships that promote dialogue, encourage partnership, and move toward
asset-based solutions where stakeholders have a voice.

Community: We foster belonging, challenge ourselves to be better, celebrate success, and learn from one
another.
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POSITION

Knapp Community Care Foundation

Chief Executive Officer (CEO) 

REPORTS TO Board of Directors

CLASSIFICATION
LOCATION

Full Time/Exempt

Weslaco, Texas

MISSION To improve the health of Mid-Valley families.

GUIDING PRINCIPLES

ABOUT KNAPP COMMUNITY CARE FOUNDATION
The Foundation was created in 2013 when the nonprofit hospital, Knapp Medical Center, was acquired by the
nonprofit Prime Healthcare Services Foundation. As a healthcare conversion private foundation, the
Foundation is required by law to invest its assets in charitable purposes similar to those of the original
nonprofit entity. Knapp Community Care Foundation is location-based and was established to benefit Mid-
Valley families.

In 2014, Knapp Community Care Foundation (KCCF) began making grant distributions to fund nonprofit
organizations that impact, improve, and sustain the long-term health of residents in their communities. Since
then, the Foundation has provided more than $47 million in grant funding. 

In 2018, KCCF made the strategic decision to focus on strengthening the Mid-Valley region through a
concentrated nonprofit capacity building effort. Organizations participate in an in-depth, holistic organizational
assessment process. Since then, the Foundation has granted $521,898 to strengthen organizational
effectiveness and efficiencies. In 2022, the Foundation launched the "Nonprofit Leaders for Excellence"
program in partnership with Valley Baptist Legacy Foundation. The inaugural class of 12 Rio Grande Valley
nonprofit leaders gather monthly to learn, network, and collaborate on leadership, governance, operations,
and more. 
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MISSION To improve the health of Mid-Valley families

Knapp Community Care Foundation

In 2022, KCCF’s board once again renewed its commitment to strengthening the Mid-Valley region, this time,
through impact investing. The Foundation has recently partnered with Affordable Homes of South Texas, Inc.
(AHSTI) and the City of Weslaco to bring additional affordable housing to the Mid-Valley region.  It is projected
to result in approximately 114 new single-family homes for low to moderate-income families and 44 four-plex
units. This investment demonstrates KCCF’s understanding and commitment to the relationship between safe
affordable housing for families in the Mid-Valley and their physical, mental, and spiritual health.

The Foundation has an annual budget of $6.65 million, an asset size of $115 million and is managed by a four-
member staff and an 11-member Board of Directors.

ABOUT THE MID-VALLEY REGION
The Mid-Valley region of the Rio Grande Valley is an area located in the deep southern area of Texas near the
Texas/Mexico border. The Mid-Valley region includes Hidalgo, Willacy, and Cameron counties. This region is
steeped in culture and boasts a blend of family life with fun outdoor activities. Area residents enjoy a relatively
low cost of living, a growing economy, and temperate winters. The region is home to regular events including
outdoor jazz concerts, art exhibitions, and the Texas Onion Fest.  South Padre Island is nearby, offering
outstanding beach amenities, fishing, and boating. Some of the prominent industries in the area include
healthcare, education, and retail. There are excellent choices for both public and private education with
esteemed colleges and universities located in and around the region. 

THE OPPORTUNITY
Since its inception, KCCF has worked closely with nonprofit partners to create a culture of shared trust and
understanding for a stronger Mid-Valley region. The Board and staff have been intentional about creating a
robust grant-making process that has provided nearly $50 million in community investment. The Board has
also been wise with its assets and put policies in place for long-term sustainability. With a strong asset base,
effective systems and processes, an experienced and dedicated staff team, and solid community partners, the
Foundation is poised to welcome an action-oriented philanthropic leader ready to set in motion the
possibilities for evaluating impact, increasing capacity building efforts, innovating grant-making strategies, and
galvanizing impact investment opportunities. As the Foundation approaches its 10th anniversary and prepares
for its future, the Foundation is seeking a seasoned leader, who is interested in partnering with the Board of
Directors and staff to lead it into its next organizational phase. There is great opportunity to collaborate with
stakeholders activating strategies that support innovation, creativity, community collaborations, and an
entrepreneurial spirit.
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Knapp Community Care Foundation

POSITION SUMMARY
The Chief Executive Officer (CEO) leads the organization in fulfilling and advancing the mission of Knapp
Community Care Foundation. The CEO directs KCCF in its achievement of all operational and strategic goals
including grantmaking, program initiatives, financial management, and administrative matters. The CEO
provides effective supervision, delegation, and accountability of staff, and works closely with the Board in
setting strategic direction and assembling support for Foundation initiatives and community partnerships. The
CEO serves as an active and visible liaison to the community and collaborates with other philanthropic leaders
locally, regionally, and nationally.  

CANDIDATE PROFILE
We seek a proven and visionary philanthropic leader who demonstrates a strong ability to work collaboratively
with KCCF’s current and future grantee partners and an experienced leader in developing strong working
relationships in the community, including government, nonprofit, philanthropic, and private sector leadership.
The ability to build trust-based relationships with other funders and partners for greater impact in the Mid-
Valley is a must. 

KCCF’s next leader will contribute to the vision and thought leadership in the field of philanthropy by
demonstrating a willingness and ability to shape community discussions around the issues impacting KCCF
stakeholders. In addition to working with Board and staff on grant program management strategies and
systems, the next KCCF executive will understand the importance of accountability and evaluation
management by demonstrating how KCCF might integrate a robust evaluation component into its existing
grants program.

Strong business acumen and a proven financial management track record will be key for KCCF’s next leader.
The successful candidate will demonstrate his/her experience in working with a Board and staff on wealth
management and financial management systems, processes, and strategies that are efficient, and effective,
and leverage other philanthropic dollars to the area. 

The successful candidate will be naturally creative, entrepreneurial, and innovative in how KCCF approaches its
work to improve the health of Mid-Valley families. An inquiry-based work style focused on continuous learning,
leadership development, and professional staff growth will be important for integrating with and leading
KCCF’s strong board and staff teams. The successful candidate’s career path will demonstrate exceptional
interpersonal skills and a focus on building community while leading organizational change. 

The ability to communicate exceptionally well in oral and written form is necessary for success in this position.
This leader is an active listener and a creative problem solver who is politically savvy, patient, collaborative,
and builds consensus. As the key spokesperson for KCCF, this person must be able to speak extemporaneously
and appropriately on any number of subjects in a clear and transparent fashion in order to achieve authorized
voice and power among all stakeholders. The ideal candidate will be bilingual in Spanish and English.

The ideal candidate will show a commitment to diversity, equity, and inclusion, and will demonstrate an
understanding of the socioeconomic needs and issues affecting South Texas. The ideal candidate will exhibit a
high level of participation in the life of the Rio Grande Valley through current or future involvement. A
Bachelor’s degree and a minimum of 10 years in nonprofit, public administration, philanthropy, or related field
are required. An advanced degree and/or continuing education/certification is preferred.
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Knapp Community Care Foundation

COMPENSATION AND BENEFITS
The salary range for this position is between $165,000 and $210,000 and will be commensurate with
experience. Knapp Community Care Foundation offers a comprehensive benefits package that includes
individual health, dental, and vision insurance, life insurance, a 5% contribution into a 401K matching plan, five
weeks paid time off, and 13 paid holidays. Relocation support will be considered. 

Knapp Community Care Foundation (KCCF) is an equal opportunity employer and is committed to the principle and
policy of equal employment opportunity. KCCF will not discriminate against employees or applicants for employment
on any legally recognized basis including, but not limited to, veteran status, military status, race, color, religion, sex,
pregnancy, marital status, creed, national origin, genetic predisposition, physical or mental disability, age, sexual
orientation, or any other protected class recognized by federal, state, or local law. In compliance with the Americans
with Disabilities Act and/or applicable state regulations, KCCF will provide reasonable accommodations to qualified
individuals with disabilities and encourages prospective employees and incumbents to discuss potential
accommodations with KCCF.

Please submit a current resume and a letter of introduction stating why you are interested in becoming the
next Chief Executive Officer of Knapp Community Care Foundation to Carrie Gray at hiring@knappccf.com no
later than Monday, February 20, 2023. All materials should be in one PDF document, and the subject line should
be "KCCF CEO Search." Hard copy materials will not be considered.

TO APPLY
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